
Contents

Acknowledgments ix

Chapter 1. Why Integrity? 1

Chapter 2. Preference-Integrity 12
2.1. Utility Theory 12
2.2. Preference-Integrity 16
2.3. An Assessment of Preference-Integrity 18

Chapter 3. Commitment-Integrity 22
3.1. Commitment-Integrity 22
3.2. Reasons 30
3.3. An Assessment of Commitment-Integrity 34
3.4. Failures to Act with Commitment-Integrity 37
3.5. Psychological Foundations 41
3.6. Conclusion 51

Chapter 4. Social Dilemmas and Game Theory 54
4.1. The Prisoner’s Dilemma 55
4.2. Preference-Integrity and Lying in Game Theory 59
4.3. Evolutionary Game Theory 68
4.4. Integrity in Evolutionary Game Theory 71

Chapter 5. Lying, Contracts, and Political Behavior 74
5.1. Lying and Mutual Deceit 74
5.2. Legal Contracts 79
5.3. Political Agreements 81

Chapter 6. The Employment Agreement 87
6.1. The Theory of the Firm and the Importance of Shirking 88
6.2. Worker Integrity 92

Integrity and Agreement: Economics When Principles Also Matter 
Lanse Minkler 
http://www.press.umich.edu/titleDetailDesc.do?id=222273 
The University of Michigan Press 

http://www.press.umich.edu/titleDetailDesc.do?id=222273


6.3. Mutual Deceit in the Employment Agreement 95
6.4. Managing Workers of Integrity 99
6.5. Integrity and Other Views of the Firm 102
6.6. Conclusion 105

Chapter 7. Religious Agreements: Beyond the 
Minimalist Principle 107

7.1. The Economic Theory of Religion 108
7.2. Religious Integrity 110
7.3. Multidimensional Identity and Incoherence 114

Chapter 8. The Social Contract and Human Rights 117
8.1. Human Rights 117
8.2. Coherence, Dignity, and Human Rights 121

Chapter 9. On the Possibility of Integrity 128
9.1. Moral Training and Moral Leadership 128
9.2. Institutions 134
9.3. Conclusion 140

Chapter 10. Conclusion 142

Bibliography 151

Index 163

CONTENTSviii •

Integrity and Agreement: Economics When Principles Also Matter 
Lanse Minkler 
http://www.press.umich.edu/titleDetailDesc.do?id=222273 
The University of Michigan Press 




